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| wrafAeser / Priority
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Efforts should be made on priority to explore MoUs with District Administration/
Government Departments to minimize financial burden on students.

2. dofegs =gaven / Alternative Arrangement

ufe Suded wwg 9 @, 1 (@u NGO H&fda guideline yd & waif¥ra 2) 3g NGO aerar 3
fon <ivenell @ MoU fdar S ol & | $e-RY IRafds vd @aeiRe 8iFr arfeu |

In case the above is not feasible, MoUs may be executed with valid NGOs or valid
private organizations. The internship must be real and practically oriented.

3. g fAuiko/Fee Structure

TR darer SE W & A ARG TS ISR, W T s e s
e o | wEleTer ¥ SR gow § TEen e v @ W ¥ feif ¥y afea
yo A Frgar PeiRa @ o wed & )

Internships should be conducted only through those organizations that charge a
minimum fee, including registration, operation, and certification. To maintain
uniformity in internship fees across colleges, the maximum fee limit for internships
may be as follows :-

Online Mode : af@a T 400 #/Maximum upto R 400

Hybrid Mode : afaas 2 600 dd/Maximum upto 600 [Minimum 40% off-
required] .

Offline Mode : aifa@mad X 600 Hq*v/Maxnmum upto R 600 [Field work/ Hands o
Training/ Practical demonstration required]

g
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4. frenfiat & wada/Student Chojce & \C_m
et mefere grr srala Wikl QA gt @ ¥q ara T B fyereft fazafae
&N MoU/NOC a0 g woRiY srerar s s wiidor @1 [neifaarcid gerrerd g’1 NOC f”;a
3R] W getfi e v ¥ ) gurrand wen @ duar @ wige @9 @ ag @ NOC SIRY ik
R Refii o wf o &3 @ & o Rl @ antaat # v omRa getfio 31 e
JUSAET HUAT ST el @ |
Students shall not be compelled to undertake internships through the agency
contracted by the college. They may opt to complete their internship through
agencies  empanelled by the University under MoU/NOC or through other
government portals/reputed and authorized agencies, subject to obtaining a I\_‘ro
Objection Certificate (NOC) from the Principal of the college. The Principal will
issue the NOC only after being satisfied with the authenticity/validity of the agency.
Student who have an interest in research may also be provided the option to pursue
research-based internships under the guidance of faculty members. Colleges will

inform University regarding agencies with whom they have provided NOC otherwise
their certificate will nto be considered valid.

5. liafdere gr wafa ol

TR fawafency grr it ¥y Rvafoem = w RAfFE wr § MoU fsar o < &
e wream ¥ e fvar S 81 wem =Ror W frefafe woiRl ¥ MoU fsar mar &
TEIEerd 39 Toill 9 gd ¥ Ry M fAdwi B s/gey NOC 2 v | Rdg wor § a8 o
TRl 1 MoU fsar simgam |

6. Torax g9 fawgrgwuar Quality & Relevance

FCARM BT Ik ARG A9 TF BRI QAdRT yeq o= 2 | e4Rm Raiia & vy
& g9 Bl AIMRY |

The objective of internship is to enhance employability and skill development,
Internship must be relevant to the student’s discipline.

7. 3fde ol @+/Selection of More Agencies

faenffai & Qi vd gl @ geq Sewdl @ yfif og Rvaflacm w3 afte wih @
MoU &= ol 8 | #eifaared S | &4 & &9 O Toikidl &1 984 e NOC o |

For the convenience of students and to fulfill the objectives of the internship, the
colleges may give NOC to more than one agency.

8. gedifiry @ Aftwif/Categories of Internship -

(i) Internship for Enhancing Employability :

(ii) Internship for Developing Research Aptitude :

= Ao @ way # A S &g uF @ W Guidelines wer o wi

For research-based internships for futher details in this regard, the guidelines have
been enclosed.

7\\\61’\/@/’0
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9. werfemeril ¥ weR wEaR/Mutual cooperation among colleges for the purpose ()'\\0
internship - , C‘\.
iR ¥ @ & QA W ARe TEREE AR Wiag ¥ R, A9 g T I RTer il
D A IR FHA ¢ | T g o gew 6 forn wig | _
Two or more colleges may, through mutual coordination, share teachers, laboratorics,
library facilities, and other resources for the purpose of internship. No fee shall be
charged for this.

—
Pk ‘,,,__\\ .

10. ey wwew wRR @ wibaa/Active functioning of the Internship
Coordination Committee - ‘

Reafaen grr g@ & el e T o & Qv R drad dieex @ faenfial § i
@ B S SR Wae e Sye Rt e g @ RN S el Eid
| W TERERN g 5w R § onfw wfbau w8 Rard o W@ ¥ o g &
TETET W TR AR,/ SR i o) Qe @ saead e Jar S|
The University had earlier directed that the Internship Coordination Committee/
subject teachers should establish contact with the 5" semester students, provide them
with necessary information regarding internships, and during internship maintain
their data.

However, the colleges have not shown the expected level of responsiveness in this
regard. Therefore, it is suggested that seminars /workships be organized at the college
level to provide the required information to the students.

a4 veTETETEl @ orRw ® 6 Sudan Renfrdet @ srguren gfe @ |
All Principals are requsted to ensure strict compliance with the above guidelines.

Guidelines for the "Conduct and Implementation of Research-Based Internship"

With the objective of making internships more cffective, qualitative, and purposeful for students
enrolled under the Four-Year Undergraduate Programme (CBCS), the provision for Research-Based
Internship shall be implemented in accordance with the following guidelines:

1. Objectives
e To develop research skills among students.

o To enhance analytical abilities for addressing social, economic, and academic issues.

2. Selection of Topic
e Each student/group shall be allotted a research topic related to their subject by the college.
e The topic should be relevant to the student's discipline and preferably address local or
regional or industrial or social relevance.
o Ensure the topic is feasible within the internship duration.

3. Appointment of Guide
A Faculty Guide shall be assigned to each student/group by the college.

The guide will: 4 Yo
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¢ Approve the research topic
¢ Provide academic direction
¢ supervise the progress of the research

4. Institutional Collaboration (Mol) ' '
Colleges may enter into MoUs with govt. registered institutions/organizations/NGOs/industries as
required.

5. Preparation of Research Proposal
Students should prepare a brief research proposal, including:

Title of the study
Objectives
Rescarch questions/hypothesis

Expected outcomes

work

Methodology (qualitative/quantitative)

Proposal must be approved by the Faculty Guide.

6. Orientation & Training

Before the commencement of the internship, students shall be provided orientation on the
following:

* Basics of Research Methodology

e Data collection methods (Survey, Interview, Obscrvation)
» Ethical practices (consent, data privacy, plagiarism avoidance)

» Basic data analysis tools
* Report Writing

7. Literature Review

e Maintain proper eitations and references

8. Report and Presentation

Each student/group must submit a Minor Research Report in the prescribed format.
Evaluation shall be conducted through Viva-voce/Presentation.

x4

Study existing research papers, books reports related to the topic.
Identify research gaps and refine objectives

Igée;nsﬁlgp' Report Format
(Y@ # 9fty Mg B ITER AR iRl @ W
R g avy ar R ) |

e eeed

Santdéh Kumar
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Minor Research Report Format
(@aa Rxrd dve gl g aal Ryl gg)
1. Front Page (Specified Format)
2. Consent of Faculty
3. Declaration by Student regarding
original work
4. Declaration by Faculty/HOD regarding
original work
5. Acknowlwdgement
6. Table of Contents
7. Introduction
8. Review of literature
9. Objective of the Study
10. Need /Relevance of the Study

e B

Title

™ o)

Suggestions (gsma)

Declaration (femeff eigor)

Achnowledgement (3imR)

Table of content (Rwa wa)

Introduction of organization (vivenr @t ufta)
Objectives of Internship (ge+ifRy & sey)
Work-done during Internship (Feifg & @k far)

Learning Outcomes (¥ 13 sypma)
Problem I'aced (s &2 @fomeat)

L
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EICE CJ' A
11. Research Methodology Conclusion (fre) ‘
12. Limitations of the Study Annexures
13. Data Analysis, Results and Discussion | (NOC from college, Joining Report, completion '
14. Concelusion Certificate. Attendance Certificate, Photos) \
15. References -_—— I

9. Evaluation Criteria
The internship shall be evaluated on the basis of :

e Rgularity and participation
e Quality of rescarch work
e Data collection and analysis
e [linal report
e Oral presentation

10. Certification

Certificate may be issued upon successful completion.
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Enclosure- |

i R AR T aE i grr sl gREes

IR feafierey, 4% & wrfer smdw wo- 49/206 & gRI Reiies 16 7 2026 @ AT Rgafeed wiHy
gy frer A wray sin (NEP COORDINATION CELL) gri widwmifd 9 2327 wia @ 4 adfag
ATE WIAHT & Urad G & ge IR W ¥ srgeilia ufode -

A. e fde

1. 3¢ 202327 w3 @ =AW (Undergraduate) @ <9} divex & gre /ufgd ¥R €6 &9 9 Ugd
(T B gfedt ¥) a1 dred Wikex B <RE R e

2. e fanll @ 60 A 120 B (78 SN B B B wERr w Pelk v @ R g g
HIC BT QA T SavmS | <Y GoTE T B, Qe wd @i B fere ue fram v Gran g1

3. Aweldrgde Sedf @ avY B ag g IR B 4 B Rl N Rl @) R gR1 T

W BT S Rarh @ ara @) geR e (e wfea vd R YA 60 gE @ Haf sjazy
AHea B) N eEwR au WalE frrr © fawrmes / weifeers & NEP wivaues /wefaiaa &
SR B S R @ qd S Bt v =wed SOFT COPY favafdenera & dJawrse w 9 fbd v
tﬁéawmmawuﬁmﬁﬂ%ﬁ@ﬂmﬁqwﬁ@%@ﬁﬁﬁmrmﬁlwat 8 .
iR safy & warm R @ ity om @ O/ 8 @1 Geo Tag Photo wd R @ activity
Proof form % siyeire e srawgs 2 '

4 HOTNEE SSIRU @@ e B A wE/ el @ Ay W oum SR @ et
SuRerfy / srqufefy oo, ufdieror wfiees (Internship report) @ v 3 wdfg fermmeasr /
NEPW/%@?JWE#HW?FWWWIWWI

5. ﬁmﬁmmm@mﬁwmmsﬁ%ﬁwﬁﬁ,mﬁ?@aﬁwqm
(MoU) 7@ wdftra werfemen @ # BIA /B B g8 W) wEfeney Herafag
Fraterd / SSTAT, B3 Heuror B Aon |

6. mﬁm%wwwﬁmmmwﬁgm&%ﬁaﬁmﬁwﬁﬁw)u
%m@méltﬁ— mmﬁs' T B A R wal g @i

7. ﬁzneﬁwmm/Moquﬁwsﬁﬁmﬂmﬁmﬁmgﬁﬂ SIESEIE]
wﬁm%NEPW?Wﬁmsﬁﬁqwml

8 Wﬁﬁ%ﬂﬂ%m#mﬁamrmaﬁ?iﬁmﬁm%ﬁm
gﬁﬁumﬁﬁmﬁﬁaﬁw~mﬁwﬁaﬁm§1ﬁl

9. ﬁmﬁwmmﬁﬁiﬁf%%aﬁmﬂﬁ‘ﬂmﬁméﬁeﬁa'cm'qru &
w7l 37 AR & NEP wiwad & g arngwfy onf @y |

10, ) FRIREeR a1 AaHIEE R T WA & RiT R W v o ® gesifiy
gide TR NN T @ forg g Y| |
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A
/1 e @ g @ as gRRed s a5 el eE-wel o ot €1 Sl
/ ®) dlieRe @ gfte & forg grerd @1 t@ Undertaking ($59) freafareg @ 41 BT
/ R U Soord B i WeIRETer @ Wl BB BT genig e uR Tofleel 43

f-/ R T @1 T S e gRReT Ay @ R e @ R wnfl et @)
/ e geif A gRleag @ g
f‘/ B. MoU @ ufdsn /&Rl (gamwsyal vd yraRfar) &g Mdar —
/ (a)MoU &~ g& werfemerit & fory fre :

Refie 16 Wd 2026 @& MoU ax g wemdemedl @ wad # ored 1 W g2l fab
MoU i waeuar &1 3 § ot 't RzaRerda @ Pod & Rigid 1 i g1 gl
e < g MR g1 g Pty R man R il weiRere Frges serar GST wfea
30 450 B PRI WA Bl YT e H MBR A |
(b) =i 16 Wil @ 97g &9 aret MoU & farg fder
|. Reafirem @ A% 9 ok dewe A AW @ @iy @ A e @l
AT R STQAT | SRl @1 i BT ST @Al B
(i)  Organization Identity & Registration Proof
e Certificate of Incorporation (for Companics)
e MSME Registration Certificate
e GST Registration Certificate
¢ Shop & Establishment Registration Certificate
e PAN Card of the Organization
e ITR for 3 years
e Turnover for last 3 years
e Experience similar work utilization
[Note : Submission of respective organizational ID and registration proof is hereby mandatory under the
rulcsinfou‘ce./mmﬁmm?ﬁwﬁmmammmm'?%]
(ii)  Official Request/ Willingness Letter
e A letter on the official lettcr head of the organization stating.
e Willingness to sign an MoU for Internship Programme
e Type of internships offered
e Duration of internship (minimum 4-6 weeks)
e Mode of internship (Offline/Online/hybrid)
e The letter msut be signed and stamped by the authorized
signatory
(iii) Company/Organization Profile
e Brief background of the organization
e Nature of business/ sector
e Complete address and contact details
e Official website and email 1D
e Past experience in conducting internships/training (if any)
(iv) Internship Completion Certificate (sample format)

s
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o\
* Sample format or written confirmation that the organization will

issue an Internship Completion Certificate, clearly mentioning :-
Name of the student, Duration of Internship

(V)

Nature/role of work, Performance/attendance status
Previous Internship Feedback/Testimonials — (If available)

2

e

ST AUGE B W@ axA g gl ARer @ weileen @ arl) fer/ ga
|/ Rera wffy I o e 2

ﬂjlﬁﬁﬁv WA B FReeE & i gorar s sk wiglie 39 & Rae/w
3w BiRe / FuilRa v @R o1 a1 9Rd w0 400) TR Y FEARY @ AR WR il
RRrret e W MoU fmam s |

MoU & uftt (Soft and Hard copy) fawafierera @ NEP Coordination Cell

AT S St ¥ Rt ey § @ eriRew § aal gee weflarei @

ST |

4a. 9uf e wRerr I gy MoU &t a1 weifdencra g1 814 wransll &f fear g |

5. MoU # IE uigen= srea &1 & wvl 3 oue Jawige W ARy g v
alel e+ BT [GeRVT §2 AR BN @ A R @ 3faR UG FeAr 81 |

6. faendl @1 el w1 T & A" ey w AEfdee WIROWR ST el
& |

(1) "9 gaor 9o (Completion Certificate)
a) CH 60 HUC DI A [lwA UAIT 9H |
b) Ue wfdd ywv—u= |
(il) suRafy &1 R&E (Attendance Record)
(iii) ufreror gfeags (Report of Internship)
(iv) @1 s /i g (Work diary/ LLog books)
7. fenfal o weRa Wren | gra ¥, shir fFY v uvE (Log book, Attendance
Report, Certificate) @ murR W fdwafiarcia gr1 i@ serar CGPA e €7 |
8. ¥7oie gl & fAdw @1 Ut Jifard 8|

Management of Internship

Interships provide learning experiences and skill development. The Department/College/

Institute (DCI) is responsible for arranging internships, making students aware. and
assessing them as per this policy.

1. Internship Cell

Every Institution will have an Internship Cell comprising:
e Chairperson/Principal/Director
e Internship Coordinator
e Teacher In charges of UG programmes

2. In charge of Internship Cell
The Chairperson/Principa]/Director is the overall in-charge and appoints:
e Internship Coordinator

santosh T k7 &%\@W
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¢ Teacher In charges of UG programmes

©
. C/'\
* Internship Supervisors
/ The cell can be separate or linked with placement/entreprencurship/skill development/
[ R&D cells,

3. Internship Coordinator /Nocal officer
Responsibilitics:

Manage overall internship programme
Identify organizations and facilitate MoUs

Notify internship opportunities via notice boards/website
Allocate students to Teacher in-charges
Convene cell meetings

Ensure timely evaluation and maintain records

4. Teacher In charges of UG Programmes
Responsibilities;

* Coordinate with Internship Supervisor

Guide students and ensure well-defined internships with clear outcomes

Explore and sign MoUs with organizations for training, research, employment. or
e start-ups

Maintain records of enrollment, place, evaluation, and submit final awards

5. Internship Supervisor
Responsibilities:

* Guide, counsel, and facilitate students in identifying internships
* Monitor and supervise students during internships
* Maintain records of consent, awards, and student reports

* Evaluate 50% of internship scores and submit awards to Teacher In charge

¢ Conduct at least one meeting with Internship Mentor (online/offline) during the
internship:

50" score of internship courses comprises evaluation of log book
carries 0.5 credit and internship report (A
credit marks and same is ey

and viva cach
pprox. 1000 words) carrics one 0
aluated by internship supervisor.

Each internee will submit Geo Tag Photo of dail

doing internship. Photo should reflect the photo o
Daily activity report will be prepared by internee,
Each day activities and photo should be saveq in one pdf, So if

internship for 4hrs. a day. Minimum 15 pdl,

soft copy. Hard copy should have signatur
charge, Internship Co-ordinator and Princip

CRS °§\P'B m&;} "A’
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y arrival, exit and place where
finternce compulsorily.

a student engage in
he/she will have o submit in hard and

¢ of internship supervisor, Teacher in-
al.
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