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Model Test Paper
subject: commerce -Mrc/MDC (Human Resource Management)

Class: Under Graduate Semester I (Session: 2023_2027)

Time:3 Hours 
Max. Marks: 70

Instructions: euestion No. r is compulsory. Attempt five questions in a[.

Group A: Multiple Choice euestions:_ (2X10)

l. Choose the correct option (ffl frfi€T gf :_

i) Quantitative method ofjob evaluation is . ...... .....
a) Ranking Method
b) Grading Merhod
c) point Rating Method
d) None ofabove

il+acqi+-nftq1-a1;q5ftf*. t
a) tffiI qaft
b) iBlp66
c) -fliztfu q66
d) sqttr t t +t{ il€r

ii) Minimum Wage Act was passed in .....
a) 1947

b) te90
c) 1948

d) 2020

{+ilq trq BrBfr{q .. +qrftilftqrrrqr ail

a) t947
b) t9e0
c) 1948

d) 2020

iii) which method of wage system is more suitable for quarity work?a) Time wage system
b) piece wage system
c) All of above
d) None ofabove

Irrnrrwt nr{ * frq +il{ rurFft ft +{ fr Af} Brflq+ urg+ {z
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a)

b)

c)

d)

rrrqqrfrTfufiTqrfr

ilfrsT +il{ TUnFfr

tsTtiFufr
Brtirfrt+ttil{t

iv) ...... is used by many organisation to deverop al-round workers.
a) Job rotation
b) Job evaluation
c) All of above

d) None ofabove

v.qtft" fl{qdfuil ft} ffiil Eiie + ftq fi* (rrffr dRT {q6r sq-fr{T

a) q1qilfr sr wnur

b) qt{fr m-r Terrffir
c) sr0T.Hfr
d) srtffitt+ttr€t

fr'Trwrr{r

Management development is a ..................
a) Staffjob
b) Line job
c) Functional job
d) None of above

migm frfirff qrfi .,.,,.......... t
a) Fer'%'frqffi
b) TrqT EilTq

c) +lqtirfi fir{
d) srtfr'frt+ttil€i

vi) ....................! is a change in job assignment.
a) Promotion
b) Transfer

c) All of above

d) None of above

frrS crtrr*r}g t qrvnE tr

a) rffi
b) FeTFriT1qr

c) sqtfr-Hfr

v)

d) srttrfithttq€t



vii) ......is the process through which a new employee is introduced to
the job and organisation.

a) Placement

b) Induction

c) Transfer

d) None ofabove

...Tq TBqT t Frq+ +lrszrq t qt qq 6ffi s) ffi eftq ilTcq t
qftBd ?F'-<rrn qr+r tr

a) uftqft
b) kw
c) Feil"ri(Tr

d) srttrtt+t{q€i
viii) Which of the following is technique ofjob analysis?

a) Interview method

b) Questionnaire method

c) Critical incident method

d) All of above

ffi fr fr st{ fr qH frSs"r fi ilnfi'n il
a) vrrr.qr< fr&
u) qrr+ft Af*
c) iirft< qe-ql frfu
ay vrtmvft

ix) Which aspect of human resource planning focus on knowledge, skill and abilities
of employees?

a) Qualitative human resource planning
b) Quantitative human resource planning
c) All of above

d) None ofabove

qr+E riqrerT ffis{ qr +1q sr rfl+ffi *'ilrq, +tqrf, *< wmreit r< *fra tz

a)

b)

c)

d)

uunfld qrrE rivrem qtsqr
qT?Terrfr qTTE rrrrerq frqqr
g[ftFHfr
srn:ffi'tt+ttil€t



{

x) Evolution of human resource management can be traced from
a. Kautilya period

b. British Period

c. Mughal Period

d. None of above

x) qp64 {qrerq miem *, fr+.r€ Efi'T TilT .. fr wnqr ql s+.rr {r

a) +tF"q +rq
u) ffir+rq
c) {arr ilq
d) qrHfrht{ frqS

Group B: Short answer rype questions: - (5Xa)

Answer any four questions (ffi qr( yrT h su< ffi"6q;;-

2. write short note on Human Resource planning.
qrqq mnem frcffir qrTif*Tfruruft fudr

3. What is the importance of Human Resource Management?
qrqq €vrel"r xfel"r zFr Fr rQs{ t?

4. Distinguish between Job description and Job specification.
firyt Rr{sr *{ ffi frfqlsen + fu BiT{ qar(r

5. Distinguish between recruitment and selection.

Tfr*(wm*'frq BiT(Hs+tt
6. Explain the components of remuneration.

qlfrTfr++TrfiT+1 rssrg,
7. Explain the followirg Management Development Programs:-

a) Sensitivity Training
b) Role Playing

rrs6 frsTq f,,rfu] fi a+rern +t:-

a) Titfieftqilryflrwor
b) TRmT frrrr+r

Group C: Long answer type questions:- (3 X l0)

Answer any three questions (F€i ffT TTT h wrc f,fqg):-

8. What are the functions of Human Resource Management?
qrrE rivram wiem h mr mr$ tZ

9. Explain the sources of recruitment.



trtr+ffifrarns+rmtr
10. Explain the process of selection.

qrrrfrTBqrurrntr
I I ' What are the qualities of a successful HR manager?

qfi (rh'q qr{r rivrem mferfi * +rrwrt?
12' Explain any two modern methods of performance appraisal:-a) 360 degree appraisal

b) Management by Objectives
c) Human Resource Accounting
d) Behaviourally Anchored Rating Scale

TEqf{ T.Thr *. fr;ft <} wqfrr ilffif fi q*qr st:-
a) 360 B.fi T€Ttsr
b) stqqt ilrr q?frr
c) qr"H+ivrerTffifiT

d) q+6r< BnilrRdtETF+q



(q) qsflT h qw (Vatue of Machinery)
(v) rttt qeftc dI(I s'gffi Fsniil (Floor Area occupied by each Machine.)
(E) fit t +tt il€i (None of these)

ix) rffi q-+rq S h fr{r< t, {g ES t fr'ri'q RqT qqT (tn the case of Garner vs. Murray, decision
was given in):

(3T) 1932 (E) 1eO2 (q) 1e03 (<) tg47

x) lrr ild-ffi R-qFr ri+€q yfr{r Tr<sir t,<i + ftq wilq.c t rror t (A creditor may appty for
initiating an insolvency resolution process):

(3T) P+t (nimself)

(q) dgm sv * erq ffii h vrrr (Jointty with other creditors)
(g) Tim-€q tif{i h qrsTq t lthrough a Resolution professionat)

Fl fint Gffi V+,har<r (Any one of the above)

Group B: Short answer type questions:- (5X )

Answer any four questions (ffi qr( yr} h sr< ffiwrqt:-

2. State various users of accounting information.

Aqrsr qr{rgil + frflsil ffieil w s€fuq mtr

3. Explain any five accounting conventions.

Ffi-€i qfq ffifiq x?rrcil fi a+rqr mtr

4. Wh at are the objectives of valuation of inventory?

TAfrqr h F,qtffir h stqq ffir t?

5. Distinguish between hire purchase system and instalment payment system.
fr'Tq-r mq yurrft 6 ftw T{rilH surrfr + frE etm rrrqr

6' A man bout a machine by higlrer purchase system. He paid Rs 600 cash down Rs 640 at
the end of the first year, Rs 890 at the end of the second year and Rs 880 at the end of the
third year' The interest on the cash prize is l0% per annum. Calculate amount of interest of
each instalment.

q6 qft + fr'{rqr qq qaft T( gs, qeft{ *q ftr $r+ Rs 600 gTil qrrE ftq *< xwr qs h
ein fr ns 6a0; Gfrq qs + sid fr Rs sqo *( afiq Es + oid t Rs sso ftqr ftms {q q(
to,t, qm qrq tr ltfi ftFf, T( qm ft trfs'r ft rrumr +tr

7. A Colliery Co. has taken lease of a coalfield on a minimum rate of Rs 7,500 merging into a
royalty of25 paise per ton raised. Short workings ofany year can be recouped out ofthe
royalties of the next three years. The results of the working were:
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Mgdel Test Paper

Subject: Commerce MJC (Financial Accounting)

Class: Under Graduate Semester 1 (Session: 2023-20271

Time:3 Hours Max. Marks:7O

lnstructions: Question No. 1 is compulsory. Attempt five questions in all.

Group A: Multiple Choice Questions:- (2X10)

L. Choose the correct option (trfr fr+-cq gi't,-

i) teiq-< qQrii rr ter tfi.{-fr t (Accounting records transactions in terms of):
(3r) sFlr+t {fir{ fr (Production Units) (q) eq wr$ it (commodity Units)
(v) grr Wr€ (Monetary Units) (E) fli t +$ il& ( None of these)

ii) srmif$q tqis-{ rIFFI- 18 TqF}I-d { {lnternational Accounting Standard-l8 is retated with) :

(q) G{r{rqt (Revenue) (q) qltl-flftd, {frfi{ (Business Combination)
(H) Tfl' (Lease) (<) fffi, qfratrzttsq?6pt (Property, PlantandEquipment)

iii) 6ru +T qrfrwc fr+r qrm { {Depreciation is provided on):
(3{) enfiwcfrrR (FixedAsset) (q) ilqTEcRrR (CurrentAsset)
(s") ffis*qT( (tntangibleAsset) (s) sc&mft.rc (Ailtheabove)

iv) g+ffi TRB y"n* qcpq-fucr+ fi lSingte Entry System of Book keeping system):

(3r) s-dfdq wrrft t (ts tlre Best system) (q) ffi+. Turrfi t ( ts scientfic System)

(H) e[f.t xq6 { {tt tncomplete System)

(E) Fqmtrfi trfiEq Turl-fr {r 1ts ttre Most poputar System.)

v1 ft-<rw-ml'raft ft Eqn it, TEqft qrt fr 3frc fr-Tr qrm t (tn case of hire-purchase system,
assets account is debited with:

1er1ft<r+r-m-+ q< t (Hire-purchaseprice) (q) t-trs{qt lcashprice)
({) frh-{rft orrmt (Cost PricetotheSeller.) (<) ETit+t€Tfr (None ofthese)

vi) frFd Yutl_f,r fi <rn ii, Ahil drct ETq $ar qre + hfu frqr qrf,r { {tn .rr" of instailment
system, total interest receivable by the seller is credited to):
(w1q-q r+< qrt fr (tnterestsuspenseA/c) (q) qrswtt (tnterestAccount)
(T[) G-fic qril frt (sales Account.) (E) qct t +tt c-€i ( None of these)

vi) krcR YUrFft h 3rfftil {ITGIT EITilI tfl-t ( Branch Account under debtors system is) :

(3r) TrEdfufi EITdT (RealAccount) (q) qfurrEITaT (personalAccount)

(H) w{r€trkfi ErrflTt (Nominat Account) (E) {qt t +tt il€i (None of these)

vi ii ) frftq E^TFif t qsffi ft qrem fr RHiftT h ergffri funF{f, ftcr Gnilr t ( nepa i rs to
machinery is apportioned over different departments according to):
(3{) rc}-fi frqrT t qqffi ft {iqr (The Number of Machines in each Department)



I Year- Nil; II Year- 6,000 tonne; III Year- 24,000 tonne; IV Year- 50,000 tonne; v year-
40,000 tonne.

Prepare an Analytical table.

qr+, frftmft 4ilrfi t 25 tt sft e{ ft Brlilfirt tIs *, qTq 7,500 aq} ft Ffkrq ftrrq r(
qe, +tqfl qr{ ?FT Tgr ft{r {r fttft fr q{ ft q s.r{ (rfq} ft T{ft qr{ qra ft{ {Gffi +,

3rBfrR gt-+ t t ft qr Ffrft .ftr +r{ + qftunq t:
y?Tq rS- elq; frfu ef- 6,ooo rq; Tfrq q{- 2+,000 zq; q(f qS- s0,000 ar; qqq q{-
40,000 ffi.

q+ fr$E"ntro rrfu+r flqr< +tr

Group C: Long answer type questions:- (3 X 10)

Answer any three questions (ffi flT yr) h srE fifrq:-
8. what is depreciation? Explain the different methods of depreciation.

F{6r€ sqr t: f"T6re ft Aftq frfMi fr vrn-q}r

9. what is deficiency account? How does it differ from profit and loss account?

+ft qrtrr r+r tu r{ qrir qr{ Erfr qrt t frs qsr< ftr tz
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10.

Frerffisa r*-#';# il ;#-; ;; 
",{, 

zoz;qir sqrEil

+ry{ qfifdrq (From the following Income and Expenditure Alc,

the year ended 3lst, March, 2A22) :

EfK[-Ef{f trflTiff (Income & Expenditrrre Accorrnt)
(g1 qrj , zozz;fr q'qrfr Hi qrm E{ ml
$or the year ended Slst March. 20gg)

Erq Ers q,f s ffiq nFfr qq 5"rdrT Brilr

pnepare Fleceipts snd Payment A/c for

sTfrrR?fil q,firq (Additional Inforrration) I

o{qg Srrffrfd pixed Assets)
trfffi qe (Subscriptions Outstanding)
3Tfr{ gFil qt (Subscriptions r"'eceived in Advance)
EItilfi gt (Outstanding ExPenses)

EIE t tcr$ (Cash in hand)
+6 t tlffi (cash at Bank)

1 eTnir , 20gL
t

9,000
2,000

100
1,000

100

sl qFil, 2A22

t
10,000

3,000

1,500

2;A0

€'
7,!aa

11.

xryqqt fr qfi vtr€r ercFrs d t'ffi qm Hrrrtr qt 2a%flrrr $E6t iqr qrm tr fqq W{Ioii * awn
vt gw ffiqfmq S Smqii q vngr tlm, gvsl t+qrt Erdr flvt qrffi r{ffrI utflI q{r{q-

X Company has its Branch at Luekno$, Goads ar€ invoiced to this Branch at Cost phts 25%,
From the foitowing details lropare Erandr Aemunt, Brogdl Debtors Aecount and Meuoranduu
Stock Account in the books of Head Office showing Branch Profit :

grm ffi (Credit Sales)

vner +1 qro tsr (dum 6w Yt) (Goods Supplied to Branch at invoice price)
f+e ffi (Cash Sales)

*&Ri t ios qrttr (Cash received from Debtors)

cq{'t gB srqtf,q !il(r 5rrffi) (wages paid by Head office)
fflrqt (5q s.rqfdq fRI grrdlT) (Rent paid by Head office)
qrdEit d { ,rq1 analfr (Discount allowed to customers)
qffr qg lefi (Coods spoiled)
ffios q-q 15p< umkr+ ${r 5lrflq) (Sundry Expenses paid by I{. O.)
TiEdi i ,ng dzrqr (Goods returned by Customers)
rFfiqq q{ 6l-{ (Depreciation on Furniture)

t
11,900

38,000

24,804

1.0,000

1,520

1,800

400

100

100

200

100

Em (Expenditurel
IEfiq

{Amount)
ffirf $ncome)

rffiq
(Amount)

qHq (Salaries)
g{ (Expenses)
({, frI (Ratee, Taxes)
Tfi-6I{ (Depreciation)
dqq at gmr q alrq sr Elrfir{rr (Excess

of Income over ExPenditure)

t
2,000
s,000

600
900

l
I

7,6001

?FI (Donation)
;f<r (Subscription)

t
4,000

10,000

-..-..-iftr-a.a

14,000-*ffi
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A. B rrfi c 3: ?: r s wlqFf c.iiTq-6.fl,T h.{i?H 6?i sim sT*fi tt s1 ftsE-{, 2018 6I S{ dI rF{Rrqrfriltt'r'sandcarJpartners'whoshareprofitsandrossesintheratioof3:z:1.onB1st
Deccmi:eir, t0lg the position of the firm *,*" L fsIo*s) :

IfilTTq ifireditors)
rtr frH (llills payable)

A F .--q tAs Loan)..;-- -'*t r+ Q r'il{ { HeSe6'e FUnd )

Tfi tCapitalr :

A
B

C

i.

+o,ooo
32,000
is,p.ps

t
?,000

39,600
29,000

9,000

97,400

t
30,900

7,200

20,000
24,000

99,000m
ffiffi

fu t fu (cash ar bank)
FS,q (Sggcky

frffl-I r,{cTq (Sundry Debtors)
H3rfi *tr{ aTqT qfrcfisr

(Joint Life Insurance policy)
rilie W' qWfi(I (plant & Machinery)

1,70,000


